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1977.6 Unprotected activities distinguished.

SPECIFIC PROTECTIONS

1977.9 Complaints under or related to the
Act.

1977.10 Proceedings under or related to the
Act.

1977.11 Testimony.

1977.12 Exercise of any right afforded by the
Act.

PROCEDURES

1977.15 Filing of complaint for discrimina-
tion.

1977.16 Notification of Secretary of Labor’s
determination.

1977.17 Withdrawal of complaint.

1977.18 Arbitration or other agency pro-
ceedings.

SOME SPECIFIC SUBJECTS

1977.22 Employee refusal to comply with
safety rules.
1977.23 State plans.

AUTHORITY: Secs. 8, 11, Occupational Safe-
ty and Health Act of 1970 (29 U.S.C. 657, 660);
Secretary of Labor’s Order No. 12-71 (36 FR
8754).

SOURCE: 38 FR 2681, Jan. 29, 1973, unless
otherwise noted.

GENERAL

§1977.1 Introductory statement.

(a) The Occupational Safety and
Health Act of 1970 (29 U.S.C. 651, et
seq.), hereinafter referred to as the Act,
is a Federal statute of general applica-
tion designed to regulate employment
conditions relating to occupational
safety and health and to achieve safer
and healthier workplaces throughout
the Nation. By terms of the Act, every
person engaged in a business affecting
commerce who has employees is re-
quired to furnish each of his employees
employment and a place of employ-
ment free from recognized hazards that
are causing or likely to cause death or
serious physical harm, and, further, to
comply with occupational safety and
health standards promulgated under
the Act. See part 1975 of this chapter
concerning coverage of the Act.

(b) The Act provides, among other
things, for the adoption of occupa-
tional safety and health standards, re-
search and development activities, in-
spections and investigations of work-
places, and recordkeeping require-
ments. Enforcement procedures initi-

§1977.3

ated by the Department of Labor, re-
view proceedings before an independent
quasi-judicial agency (the Occupa-
tional Safety and Health Review Com-
mission), and express judicial review
are provided by the Act. In addition,
States which desire to assume respon-
sibility for development and enforce-
ment of standards which are at least as
effective as the Federal standards pub-
lished in this chapter may submit
plans for such development and en-
forcement of the Secretary of Labor.

(c) Employees and representatives of
employees are afforded a wide range of
substantive and procedural rights
under the Act. Moreover, effective im-
plementation of the Act and achieve-
ment of its goals depend in large part
upon the active but orderly participa-
tion of employees, individually and
through their representatives, at every
level of safety and health activity.

(d) This part deals essentially with
the rights of employees afforded under
section 11(c) of the Act. Section 11(c) of
the Act prohibits reprisals, in any
form, against employees who exercise
rights under the Act.

§1977.2 Purpose of this part.

The purpose of this part is to make
available in one place interpretations
of the various provisions of section
11(c) of the Act which will guide the
Secretary of Labor in the performance
of his duties thereunder unless and
until otherwise directed by authori-
tative decisions of the courts, or con-
cluding, upon reexamination of an in-
terpretation, that it is incorrect.

§1977.3 General requirements of sec-
tion 11(c) of the Act.

Section 11(c) provides in general that
no person shall discharge or in any
manner discriminate against any em-
ployee because the employee has:

(a) Filed any complaint under or re-
lated to the Act;

(b) Instituted or caused to be insti-
tuted any proceeding under or related
to the Act;

(c) Testified or is about to testify in
any proceeding under the Act or re-
lated to the Act; or

(d) Exercised on his own behalf or on
behalf of others any right afforded by
the Act.
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